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(c) SHORTAGE AND CRITICAL NEED HIRING 

AUTHORITY.—(1) Notwithstanding section 
3304(b) of title 5, United States Code, the 
Secretary of the Air Force may appoint indi-
viduals into the competitive service to fill 
civilian positions in the Department of the 
Air Force without competition, provided 
public notice has been given and the posi-
tions meet one of the following criteria: 

(A) There is a severe shortage of qualified 
candidates for the position. 

(B) There is a need for expedited hiring for 
the position. 

(C) The position is unique and has special 
qualifications. 

(D) The position has a historically high 
turnover rate. 

(2) The Secretary may appoint individuals 
with exceptional academic qualifications or 
special experience to positions described in 
paragraph (1). Individuals who qualify on the 
basis of education must possess a cumulative 
grade point average of 3.5 or higher on a 4.0 
scale (or the equivalent grade point average 
on a different scale). 

(3) Applicants who are eligible for vet-
erans’ preference under section 2108 of title 5, 
United States Code, shall have priority over 
applicants who are not eligible for such pref-
erence. Among preference eligibles, a pref-
erence eligible applicant under subpara-
graphs (C) through (G) of section 2108(3) of 
such title shall have priority over an appli-
cant who is eligible for preference under sub-
paragraph (A) or (B) of such section. An ap-
pointing official may not pass over a pref-
erence eligible applicant to select a non-
preference eligible applicant unless the re-
quirements of section 3312(b) or 3318(b) of 
such title are satisfied. 

AIR FORCE WORK FORCE RENEWAL ACT 
SECTION-BY-SECTION DESCRIPTION 

Section 1. Designates the legislation as ‘‘Air 
Force Work Force Renewal Act’’

Section 2. Temporary Authority Regarding Vol-
untary Separation Incentives and Early Re-
tirement for Employees of the Department of 
the Air Force 

2(a). Permits the Air Force to offer incen-
tive bonuses of up to $25,000 for maintaining 
continuity of skills among employees of the 
Air Force and for adapting the skills of the 
work force to critical emerging technologies. 
This is an extension of the existing Depart-
ment of Defense separation pay program. 

2(b). Establishes that a retiring employee 
of the Air Force who is under the Civil Serv-
ice Retirement System (CSRS) may become 
eligible for an annuity after completing 25 
year of service or after becoming 50 years of 
age and completing 20 years of service; and if 
the Air Force Secretary determines that the 
separation is necessary for the purpose of 
maintaining continuity of skills in the Air 
Force and for adapting the skills of the work 
force to critical emerging technologies. 

2(c) Establishes the same early retirement 
authority as paragraph 1(b) for Air Force 
employees under the Federal Employees’ Re-
tirement System (FERS). 

2(d) Limits the separation pay and retire-
ment benefits established in this section to 
1000 positions per calendar year for a period 
of five years after the date of the enactment 
of this Act. 
Section 3. Air Force Experimental Personnel 

Management Program for Technical Per-
sonnel 

3(a) On an experimental basis for a five-
year period, to facilitate recruitment of ci-
vilian personnel, authorizes the Air Force to 
fill positions for 1) research and exploratory 

or advanced development, and 2) acquisition 
of major weapons systems. 

3(b) Limits the hiring authority under this 
section to a total of 62 eminent scientists 
and engineers from outside the civil service 
and uniformed services. Of his number, 50 
shall be allocated to organizations per-
forming research and exploratory or ad-
vanced development, and 12 shall be allo-
cated to organizations whose primary mis-
sion is the development and acquisition of 
major weapon systems, excluding 
sustainment activities. Certain civil service 
rules are waived. Veterans’ preference is pre-
served. 

3(c) In general, limits appointments under 
this section to no more than four years; how-
ever, the Secretary of the Air Force may ex-
tend an appointment an additional two 
years. 

3(d) Limits the total annual amount of ad-
ditional payments (such as bonuses or mone-
tary awards), paid to an employee hired 
under this section to $25,000 or an amount 
equal to 25 percent of the employee’s annual 
salary, which ever is less. 

3(e) Provides that no employee may be 
hired under this section (or appointment ex-
tended) after the five-year experimental pro-
gram expires. 

3(f) Allows employees appointed under this 
section to finish their existing term, (with-
out extension), following the expiration of 
the authority under this section. 

3(g) Requires the Air Force to provide an 
annual report on the experimental program 
to the Committees on Armed Services of the 
Senate and the House of Representatives. 
Section 4. Air Force Experimental Hiring Pro-

gram 
4(a) On an experimental basis for a five-

year period, to facilitate recruitment of ci-
vilian personnel, authorizes the Air Force to 
fill positions for 1) research and exploratory 
or advanced development, and 2) acquisition 
of major weapons systems. 

4(b) Provides for a system to rate can-
didates for employment positions under this 
section. Veterans’ preference is preserved. 

4(c) Under specific conditions, authorizes 
the hiring with expedited competition of in-
dividuals with exceptional academic quali-
fications or unique experience under this 
section.
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PHILIP ANSCHUTZ IS AN HONOREE 
AT THE HORATIO ALGER ASSO-
CIATION OF DISTINGUISHED 
AMERICANS 

HON. SCOTT McINNIS 
OF COLORADO 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, May 4, 2000

Mr. McINNIS. Mr. Speaker, I wanted to take 
this moment to recognize an exceptional man 
who I am honored to call my friend. Philip 
Anschutz is being honored by the Horatio 
Alger Association of Distinguished Americans 
on Friday, May 5, 2000. For over 50 years, 
the Horatio Alger Association has honored 
people who have positively contributed to our 
society. These awardees are the top ten 
Americans who have made outstanding con-
tributions in their chosen field. They are hon-
est, hardworking, self reliant and committed to 
excellence. 

Mr. Anschutz exemplifies everything that the 
Association represents. Mr. Anschutz is recog-

nized as Colorado’s number one businessman 
and enjoys an admired professional reputa-
tion. In 1965 he started The Anschutz Cor-
poration. He now serves as Chairman of the 
Board of Qwest Communications International, 
Vice Chairman of the Board of Union Pacific 
Corporation and he also sits on the boards of 
Forest Oil Company, the American Petroleum 
Institute and the National Petroleum Council. 
He also is the alternate governor of the Na-
tional Hockey League and the owner of the 
Chicago Fire and Colorado Rapids Major 
League Soccer teams. Mr. Anschutz also 
serves on boards and committees of various 
organizations such as, The John F. Kennedy 
Center for the Performing Arts, as well as, the 
Smithsonian Institution’s National Board. Mr 
Anschutz has earned a strong reputation for 
his character and integrity. Philip and his wife 
Nancy are well known for civic contributions 
and their focus on family values. It is obvious 
why Mr. Anschutz was chosen as one of this 
year’s Horatio Alger Association of Distin-
guished Americans. I think we all owe him a 
great debt of gratitude for his service and 
dedication to our society.
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REMEMBERING THE HOLOCAUST 

HON. JANICE D. SCHAKOWSKY 
OF ILLINOIS 

IN THE HOUSE OF REPRESENTATIVES 

Thursday, May 4, 2000

Ms. SCHAKOWSKY. Mr. Speaker, today I 
declare solidarity with Jews across this nation 
and around the world to mourn and to pay 
tribute to those who perished at the hands of 
the Nazis during the Holocaust. On Tuesday, 
in Israel and around the world, ceremonies 
were conducted, as they are annually. Today 
in the nation’s capitol, we hold our traditional 
Days of Remembrance ceremony. 

This year, I am keenly aware of the need to 
not only remember and honor the lives that 
were lost, but to continue to educate others 
about the Holocaust and the dangers of hate. 
For the Jewish community, Yom Ha-shoah 
holds a symbolic value. Through prayer and 
education the community remembers those 
who were lost, and who continue to be lost 
because, unfortunately, hate acts continue to 
occur. 

The last year has been a trying one for the 
Jewish community and people of color in my 
district. Over the Fourth of July holiday last 
summer, Ricky Birdsong, an African American 
man beloved by his family and community, 
was shot by a white supremacist criminal on 
a cowardly shooting rampage. Jewish constitu-
ents of mine were shot on their way to syna-
gogue, targeted because of their religious be-
liefs. Not only did these tragic occurrences 
scar my community emotionally, they served 
as a bitter reminder that hate is a dangerous 
reality that still persists. 

Around the world this year, we have been 
reminded of the need to continue the battle 
against hate. In Iran, 13 Jews stand trial today 
on arbitrary and falacious charges of espio-
nage. In China, thousands of Falun Gong are 
persecuted because of their spiritual beliefs. In 
Austria, a political leader who praised Hitler 
was elected to the dismay of the international 
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